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Application Checklist  
This checklist is provided to assist with the application process for the PGY1 Residency Program at 
LMH Health. We are recruiting for 2 PGY1 resident positions. Applicants must be eligible for Kansas 
licensure.  

Register for “The Match” 
 Register with the ASHP National Matching Service 

PhORCAS Application 
 Letter of Intent* 

 Curriculum Vitae*  

 Three Letters of Recommendation 

o APPE preceptors preferred 

 Pharmacy School Academic Transcripts 

 Complete Online Application through PhORCAS 

*disclosure of AI assistance is requested 

Application Deadline and Interviews 
 Application deadline: January 2, 2026  

 Applications will be evaluated in January by a review committee  

 On-site interviews will occur in early to mid-February 

ASHP Program Code 
 62017 

NMS# 
 139813 

 

Contact Info
Amanda Parker, PharmD, BCPS 
PGY1 Residency Program Director 
amanda.parker@lmh.org  
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Program At-a-Glance 
General Timeline 
June  New Employee Orientation, Annual Program Celebration, Board Exams  

July Residency Orientation, Staffing Training  

Aug – Nov Required Core & Longitudinal Learning Experiences, Break for Research Week, 
Greater Kansas City Resident Research Day 

December ASHP Midyear, Research  

Jan – June Required & Elective Learning Experiences, Midwest Pharmacy Residents 
Conference, Kansas Council of Health-System Pharmacy Conference 

Core Learning Experiences (4-6 weeks) 
Required (5) Residency Orientation, Internal Medicine, Medical-Surgical, Critical & 

Progressive Care, Emergency Medicine, Oncology 

Selective Required (1) Transitions of Care and Geriatrics 
Ambulatory Care 

Elective (3) Cardiology, Infectious Disease, Ambulatory Care, Internal Medicine II, 
Emergency Medicine II, Oncology II, International Medical Mission 

Required Longitudinal Learning Experiences (52 weeks) 
Leadership, 
Management & 
Medication Safety 

Participate in Pharmacy & Therapeutics Committee, Antimicrobial Stewardship 
Committee, Opioid Stewardship Committee, Residency Administration, 
Medication Safety Committee 

o Monthly or bi-monthly committee meetings, professional development 
activities, residency leadership & recruitment activities 

Code Response Respond as the Pharmacist in Medical Emergencies 
o Code Blue, Code STEMI, Code Stroke, Rapid Response Team, Rapid 

Sequence Intubation 

Staffing Master Central Operations & Decentralized Clinical Weekend Staffing 
o Two 8-hour shifts every 3rd weekend, one evening shift every other week, 

one major & one minor holiday, compensatory days off 

Teaching  Develop as a Preceptor, Mentor, and Teacher  
o Supported by Teaching Certificate program 
o Teach, precept & mentor Clinical Interns and APPE students 

Research & Quality 
Improvement 

Lead a Research Project 
o Supported by Residency Research Committee & Research Certificate 

program 
o Presented at ASHP Midyear, Midwest Residents Conference, & other 

state/local/institutional meetings 

Estimated Stipend & Benefits 
 Estimated Stipend: $52,000 

Benefits: Travel to required professional meetings 
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Purpose & Commitment  
LMH Health Purpose 
To be a partner for lifelong health 

LMH Health Commitment 
To keep your lifelong health a priority means we: 

Empower Health Decisions | Work Together | Promote Healthy Lifestyles | Provide Guidance & 
Support for Community Partnerships | Deliver Health Services When & Where Needed 

LMH Health Pharmacy Purpose 
To be a partner for lifelong health, the pharmacy team strives to deliver patient-centered care to 
optimize the safe, effective and efficient use of medications in all settings. 

PGY1 Residency Program 
Purpose 
PGY1 residency at LMH Health builds upon Doctor of Pharmacy (PharmD) education and outcomes to 
develop pharmacist practitioners with knowledge, skills, and abilities as defined in the educational 
competency areas, goals, and objectives. Residents who successfully complete the PGY1 residency 
program will be skilled in diverse patient care, practice management, leadership, and education, and 
be prepared to provide patient care, seek board certification in pharmacotherapy (i.e., BCPS), and 
pursue advanced education and training opportunities including postgraduate year two (PGY2) 
residencies.  

 

About Lawrence, KS 
Lawrence is a welcoming and inclusive community conveniently 
located between Kansas City and Topeka on Kansas 
Turnpike/Interstate 70, with KCI Airport 36 miles away. You’ll 
enjoy the rich history and cultural diversity our city of 95,000 
offers. Lawrence boasts 100+ miles of walking trails and 54 city 
parks to enjoy! LMH Health’s main campus is located just blocks 
from a vibrant downtown and arts district where you can enjoy 
shopping, galleries, eclectic cuisine, live music, “Final Fridays”, and 
numerous festivals. Lawrence is home to the University of Kansas 
Jayhawks & Haskell Indian Nations University. 
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2025-2026 Residents 
 
Jana Compesi, PharmD (right) 
Regis University, 2025 
jana.compesi@lmh.org 
 
Why I chose LMH 
I chose LMH because of their commitment to 
patient-centered care and their dedication to 
fostering a collaborative learning 
environment. From day one, the pharmacy 
team has been incredibly welcoming and 
genuinely invested in my growth, providing 
encouragement and consistently offering 
opportunities to take on new challenges. I 
feel very fortunate to have the guidance and 
support of both my preceptors and colleagues at LMH. The sense of community and mentorship truly 
sets this program apart from others. 
 
 
Matthew Bleich, PharmD (left) 
University of Kansas, 2025 
matthew.bleich@lmh.org  
 
Why I chose LMH 
One of the main reasons that made me choose LMH Health to do my residency was the level of 
admiration/respect each pharmacist I met had for their colleagues and great pride they had in 
working within this health system. It provided an exact example of the pharmacy culture as a whole. I 
also was blown away by the level in which pharmacy was integrated and involved in the overall 
decision making and strategical planning of the hospital. LMH Health felt like the perfect fit for me to 
complete my PGY1 residency because of the level of support that preceptors provide and diverse 
learning opportunities that I felt would help me become the pharmacist I want to be. 
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Residency Alumni 

2024-2025 
Sam Leong, PharmD 
University of Kansas, 2024 
samleong19@gmail.com  
 
Current Position 
PGY2 Cardiology Pharmacy Resident 
Scripps Health, San Diego, CA 
 
Why I chose LMH  
Everyone here is genuinely invested in and happy to see your growth 
and success. The size of the hospital and the support from preceptors 
and colleagues allows you to customize your residency experience to 
best facilitate your development. 
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2023-2024  
Huy Cam, PharmD, BCPS (left) 
University of Kansas, 2023 
huycam98@gmail.com  
 
Current Position 
Clinical Pharmacist 
The Univ. of Kansas Health System 
St. Francis Campus - Topeka, KS 
 
Why I chose LMH  
I chose LMH because of how personable and helpful 
everyone at this institution is. I was fortunate to have my first APPE hospital rotation at LMH, and even got to 
spend another month here for my ambulatory care rotation. During my time at LMH, everyone in the pharmacy 
department was always being patient with me and willing to teach me new things every day. They habitually 
treated me as part of their family instead of just another student. I knew from that experience that I wanted to 
officially begin my career as a pharmacist at LMH. It is an honor to be able to complete my PGY1 training at LMH 
Health.  
 
Shelby Brown, PharmD (right) 
University of Kansas, 2023 
Shelby.Brown@lmh.org 
  
Current Position 
Clinical Pharmacist 
LMH Health 
 
Why I chose LMH  
I chose LMH Health because the value “Patient First” is not just written in the mission but shown in every action. 
During my final year of pharmacy school, I was fortunate enough to complete two rotations at LMH Health—
oncology and internal medicine. On both rotations, my preceptors were attentive to my learning, built up my 
strengths, and challenged me to be my best. It was easy to see that the pharmacy team was a family. As a 
resident, I have felt valued, appreciated, and welcomed by everyone. My goals, interests, and well-being are a 
priority of the residency leadership. I am incredibly grateful that I get to complete my PGY-1 training at LMH 
Health. 
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2022-2023  
Jackson Richmond, PharmD (right) 
University of Kansas, 2022 
jacksonrichmond3@gmail.com 
 
Current Position 
Clinical Pharmacist 
Scripps Health, San Diego, CA 
 
Why I chose LMH  
I chose LMH because of the people and the culture of the health 
system. I was fortunate enough to have my first APPE rotation at 
LMH. During that month I was impressed at the patient centered care 
the pharmacists provided as well as the learning environment geared 
toward developing the next generation of pharmacists. The 
preceptors never hesitated to teach me, give me feedback, or provide me with a new experience. The size of the 
health system represents the best of both worlds. LMH is small enough that everyone throughout the hospital is 
on a first name basis, but large enough to provide an innovative clinical experience. Whether you are here as a 
rotation student for one month, or are employed as a pharmacist for years, you will always be a part of the LMH 
family.  
 
Kaitlyn Howard, PharmD, BCPS (left) 
University of Kansas, 2022 
Katie.howard21@outlook.com  
 
PGY2 Residency 
Internal Medicine 
University of Utah Health, Salt Lake City, UT 
Current Position 
Clinical Pharmacist & PGY1 Residency Program Coordinator 
McKay-Dee Hospital, Intermountain Health, Ogden, UT 
 

Why I chose LMH  
I chose LMH because of how incredibly welcoming the entire team is. Even virtually, I felt the genuinely 
welcoming environment and every person I talked to was incredibly friendly. During my interview, it was clear 
that the team cares about each person and wants to help you grow and succeed. On my first day, the entire 
pharmacy team was incredibly welcoming and made me feel that I was a valuable member to the team. I’m so 
incredibly lucky to be given the opportunity to complete my PGY-1 training at LMH. 
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2021-2022  
 

T.J. Martley, PharmD, BCPS (left)   
University of Kansas, 2021 
Tj.martley@gmail.com  
 
PGY2 Residency 
Medication Use, Safety, and Policy 
The University of Kansas Health System 
Current Position 
Oncology Formulary & Medication Safety Manager 
The University of Kansas Health System, KC, KS 
 
Why I chose LMH  
I was fortunate enough to spend a month in LMH Health’s ambulatory care clinics during my P4 year.  I 
remember being so impressed with my preceptor’s dedication to providing an outstanding learning 
experience.  The challenging yet supportive environment provided me an opportunity to blossom as a dedicated 
pharmacy learner.  After meeting other residency preceptors, I could tell that LMH Health was a place that truly 
valued the importance of life-long learning.  I knew that choosing LMH Health also meant joining a family of 
pharmacists unwaveringly dedicated to their residents’ success.  On my first day as a resident, I immediately felt 
like a valued member of the team.  The pharmacy leadership also understands that every individual is unique 
and can play a distinctive role in our pharmacy team.  I feel so lucky to have found the perfect residency fit at 
LMH Health.   

Jordan Gulick-Smith, PharmD, BCPS (right) 
University of Missouri-Kansas City, 2021 
Jms822@umsystem.edu  
 
Current Position 
Clinical Pharmacist 
Saint Luke’s Cancer Institute, Kansas City, MO 
 
Why I chose LMH  
I chose LMH because of the community hospital setting that it provided. This setting allows pharmacists to work 
closely with the medical team and for their recommendations to be heard. During interviews the pharmacy team 
members that I engaged with were very friendly and interested in me as a prospective residency candidate. I felt 
at home after my interview and knew LMH is where I wanted to complete my PGY-1 training.  
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2020-2021   

Kyle Mick, PharmD (right) 
University of Kansas, 2020 
Kyle.mick@lmh.org  
 
Current Position 
Clinical Pharmacist & Preceptor 
LMH Health 
 
Why I chose LMH 
I was fortunate enough to have an APPE rotation at LMH 
Health and that helped seal the deal on my interest with LMH. I quickly noticed the tight knit community within 
the hospital and especially within the pharmacy department. The people here really care and want you to 
succeed, grow, and will challenge you along the way to reach your goals. LMH Health is a community hospital 
that I felt fit my personality better vs larger centers or other programs. I knew that I would be challenged and 
grow here. When I combined all of these factors, it was a no brainer to choose LMH Health! I knew I made the 
right choice when I was told, “we’re glad you’re here”. 
 
Marianne (Westrick) Carter, PharmD (left) 
University of Iowa, 2019 
Marianne.westrick@gmail.com   
 

PGY2 Residency 
Palliative Care and Pain Management 
University of Iowa College of Pharmacy, Iowa City, IA 
Current Position 
Clinical Pharmacy Specialist in Palliative Care and Pain Management 
UK HealthCare, Lexington, KY 
 

Why I chose LMH 
I chose LMH Health because of the people, the culture, and the available learning experiences and flexibility. On 
my interview day I immediately felt at home, and everyone was genuinely interested in me and my journey as a 
pharmacist. I knew that I would be able to grow and learn with such a great community supporting me. I also 
love the institutional culture (especially patient first!) and how everyone in the pharmacy department really lives 
by that every day. I genuinely feel like we all work so well together while also holding each other accountable. I 
came in with very specific areas of interest and it was very clear from the beginning that the residency would flex 
around me and my interests so that I would be ready for whatever the future holds! 
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2019-2020 

Ilana Cypes, PharmD, BCOP (left) 
University at Buffalo, 2019  
Ilana.Cypes@RoswellPark.org  
 
PGY2 Residency 
Oncology 
Roswell Park Comprehensive Cancer Center, Buffalo, NY 
Current Position 
Hematology Clinical Pharmacy Specialist 
Roswell Park Comprehensive Cancer Center, Buffalo, NY 
 
Why I chose LMH 
LMH offers an environment that allows me to have a healthy 
curiosity to learn and grow both personally and professionally. 
Every day I am learning something new and being challenged, 
while also having the opportunity to have a direct impact on 
patient care. However, my absolute favorite thing about LMH is the people I have the privilege to work with 
every day! They immediately made me feel like a part of the “Pharmacy Phamily” and LMH has become my 
home away from home! 
 
 
Hollie Porras, PharmD, BCPS (right) 
University of Kansas, 2019 
Hollieporras11@gmail.com  
 
Current Position 
Clinical Pharmacist – emphasis in Pain and Opioid Stewardship 
UC Davis Medical Center, Sacramento, CA 
 
Why I chose LMH 
I chose LMH Health because of the genuine care and compassionate leadership I witnessed during an APPE 
rotation. The pharmacy team is truly a family and every day it is humbling to witness how dedicated each 
individual is to helping others. LMH Health fosters a unique environment focused on patient-centered care and 
delivers incredible advocacy for patients and the profession of pharmacy.  
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2018 – 2019 

Ashley (Lorenz) Stuart, PharmD, MPH, BCIDP 
University of Iowa, 2018 
Ashley.alo.lorenz@gmail.com 

 
PGY2 Residency 
Infectious Diseases 
The Ohio State University, Columbus, OH 
 
Current Position 
Infectious Diseases Specialist 
Cleveland Clinic, Cleveland, Ohio 
 
Why LMH 
“Looking back on my residency at LMH Health, I am completely 
amazed by all that I was able to accomplish for patient care in just one 
year's time. I grew both personally and professionally & pushed myself to get out of my comfort zone. I met a 
family of pharmacists, interns, technicians, nurses, physicians and other healthcare providers that I feel honored 
to learn from and work with. I met with patients and their families every single day of my clinical experiences, and 
I was able to have a direct impact on their care and treatment plans. The richness of experiences I had & the 
autonomy I was given as a new practitioner prepared me for my future as a PGY2 infectious disease resident and 
clinical pharmacist. This group has been such a privilege to work with, and they will be strongly missed as I move 
on through the next phases of my journey. I cannot thank them enough for the impact they have had on me 
and my career as a pharmacist. To all interested applicants: You can't go wrong choosing LMH Health. This team 
will support you, challenge you and motivate you on a daily basis, while always making sure that you take 
some time for fun.” 
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2017 – 2018  

Katie (Beachner) Quirk, PharmD, BCPS (left) 
Drake University, 2017 
Katelyn.Quirk@lmh.org  
 
Current Position 
Clinical Pharmacist 
The University of Kansas Health System, Kansas City, KS 
 
Why LMH 
“My residency at LMH was full of personal and professional growth. The 
program provides an excellent learning environment to be curious, 
grow and develop as a clinical pharmacist. As a resident, I had countless 
experiences that helped me become a better leader and pharmacist. The staff and preceptors truly care about 
your development and also are excited to work with the residents and learn from them. It is through working 
with this staff that I developed the skills I needed to provide the best care to my patients. I am very proud to be a 
member of the pharmacy team and an alumna of this excellent residency program.” 
 
Nahirony Sánchez Coronado, PharmD, BCPS, BCGP (right) 
Nova Southeastern University, 2016 
Nahirony.sanchez@lmh.org  
 
Current Position 
Clinical Pharmacist & Preceptor 
LMH Health 
 
Why LMH 
“My residency “The excitement of completing a LMH Health pharmacy residency is a wonderful feeling that I 
cannot completely describe. I have grown more confident professionally and personally thanks to the many 
experiences gained during the year. I enjoyed working in multiple interdisciplinary teams and having the 
opportunity to interact with patients. The relationship that I was able to establish with providers outside of 
clinical rounds is enjoyable, as well as interacting with the interns. Residency is not easy, especially when you are 
far away from family; however, the pharmacists made me feel welcome and part of their family. To any applicant, 
enjoy your residency year and take pictures of your journey, so when you look back, you can feel proud that you 
walked that journey.” 
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2016 – 2017  

Lauren (Aversman) McIntosh, 
PharmD (right) 
University of Missouri-Kansas City, 2016 
laurenaversman@gmail.com  
 
Current Position 
Clinical Pharmacist 
St. Luke’s East Hospital, Lee’s Summit, MO 
 
Why LMH 
“I chose LMH partly because I wanted to stay close to  
Family during my residency year.  Little did I know, the 
People at LMH would become my family!  I am forever grateful to have had such a supportive and 
knowledgeable group of mentors to learn and grow from during my time at LMH; and I know they will continue 
to support me throughout my pharmacy career.  The culture at LMH and the experiences I gained have not only 
prepared me for my career ahead, but have also shaped the way I practice pharmacy.  I could not be more 
proud to say I am an LMH residency alumni!” 
 
 
Shannon Sullivan, PharmD (left) 
University of Southern California, 2016 
ssullivan88@gmail.com  
 
PGY2 Emergency Medicine  
University of Arizona – University Medical Center/College of Pharmacy 
Current Position 
Emergency Medicine Clinical Pharmacy Specialist  
St. Joseph’s Hospital & Medical Center, Phoenix, AZ 
 
Why LMH 
“The residency program at LMH is fantastic!  It prepared me to be a clinical pharmacist and a leader.  The 
experiences I had at LMH exposed me to a wide array of opportunities for pharmacists and helped me pursue 
and achieve many of the goals I set for myself.  At LMH, I learned from a group of very talented pharmacists who 
are dedicated to teaching and seeing their residents succeed.  I will be forever grateful to all the staff at LMH!” 



 

Patient First | Better Together | Speak Up | Innovate! | Own It/Solve It | In Joy   Page 15 

2015 – 2016  

Janine Ohler, PharmD, BCPS (right) 
University of Kansas, 2015 
Janine.ohler@ascension.org  
 
Current Position 
Clinical Pharmacist 
Ascension Via Christi Hospital Manhattan, Inc., Manhattan, KS 
Board Member, Kansas Board of Pharmacy 
 
Why LMH 
“LMH is a fantastic place to complete a PGY-1 Pharmacy Residency! 
At LMH you are truly part of the team. Pharmacists and other health 
care professionals are collaborative and always looking to provide the 
best care for the patient. The pharmacy department is progressive 
and has fostered a culture of learning evident in the number of board-certified pharmacists on staff. They are 
personally invested in your learning, but also take the time to learn from you throughout the year. I couldn't 
have asked for a better experience!” 
 
Mollie (Fearing) Mattson, PharmD, BCPS (left) 
North Dakota State University, 2015 
Mollie.Mattson@lmh.org  
 

Current Position 
Clinical Pharmacist, Intern Program Coordinator 
LMH Health 
 
Why LMH 
“LMH is an outstanding residency program that is dedicated to developing residents into excellent clinical 
pharmacists and leaders. During my residency year, I was able grow exponentially, both professionally and 
personally. LMH provided opportunities, such as international experiences, teaching, and management, which I 
would not have had at any other PGY-1 residency. This program helped me achieve and surpass the goals I set 
for the year and allowed me to tailor the residency to my interests. During my application interview, what 
impressed me most was the people I encountered here. Throughout the year I continued to be impressed with 
the knowledge, compassion, and dedication the entire pharmacy department displayed.  I am so grateful for the 
opportunity to have trained with employees focused on providing high quality, patient-centered care. I cannot 
thank the preceptors, pharmacists, and hospital staff enough for truly investing their time and talents in the 
residency program.” 



 

Patient First | Better Together | Speak Up | Innovate! | Own It/Solve It | In Joy   Page 16 

2014-2015 

Audra Derry, PharmD, BCPS (left) 
University of Kansas, 2014 
Audraderry77@gmail.com  
 
Current Position 
Clinical Pharmacist & Student Coordinator 
University of Colorado – Poudre Valley Hospital, Fort Collins, CO 
 
Why LMH 
"LMH provided me the tools and experiences to do anything and go 
anywhere I wanted with my pharmacy career. This program is dedicated 
to developing leaders and providing world class patient-centered care. The LMH family is supportive and 
committed to on-going learning, resident involvement, and advancing the practice of pharmacy. The director is 
passionate for continuous program improvement and I appreciated the willingness to go above and beyond to 
tailor the year to my interests. The opportunity to travel to Kenya and make a positive impact on healthcare 
issues at an international level was rewarding and led to a lot of personal and professional growth. I am forever 
grateful for my experiences at LMH.” 
 
Rachel Jankowski, PharmD, BCPS (right) 
University of Missouri-Kansas City, 2014 
raejank@gmail.com  
 
Current Position 
Clinical Pharmacist 
Olathe Medical Center, Olathe, KS 
 
Why LMH 
"LMH is a wonderful residency program that prepares you very well to work anywhere. My time in residency at 
LMH taught me to raise the bar of expectation for the role of the pharmacist in providing superior patient care. I 
am honored to have had the opportunity to complete my training there!" 
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2013-2014 

Abby (Switzer) Hein, PharmD (left) 
University of Kansas, 2013 
abbyswitzer24@gmail.com  
 
Current Position 
Clinical Pharmacist 
Salina Regional Health Center, Salina, KS 
LMH Health Clinical Pharmacist, 2014-2019  
 
 
Why LMH 
“The residency program at LMH offers such incredible opportunities to grow personally and professionally. I 
chose LMH because I felt it could prepare me to work in any type of pharmacy setting, which holds true as I 
have worked in inpatient, outpatient, and ambulatory care environments since my residency. The 
preceptors have an astounding passion for learning and proudly represent our profession at the state, national, 
and international level in a positive and professional manner. I cannot thank everyone enough for the truly 
unique experience. LMH and the preceptors provided me with more learning opportunities than I could have 
ever imagined while being incredibly supportive and caring. I genuinely enjoy the hospital staff outside of the 
pharmacy as well. I am so thankful that I was given the opportunity to stay and continue to work with and learn 
from such wonderful people at LMH!” 
 
Morgan (Sandell) Millsap, PharmD (right) 
University of Kansas, 2013 
Msandell23@gmail.com  
 
Current Position 
Clinical Pharmacist 
Mercy Hospital, Fort Smith, AR 
 
Why LMH 
“After completion of my first solo 7 days of 12-hour shifts post residency, I could look back and say it went well! I 
could NOT have handled 30+ vancomycin consults and order verification for a 220+ patients and 5 rural 
hospitals without my experiences at LMH! Thank you to everyone who helped during my residency!” 
 
 
 

 



 

Patient First | Better Together | Speak Up | Innovate! | Own It/Solve It | In Joy   Page 18 

2012-2013 

Megan (Kehrli) Novak, PharmD (left) 
University of Nebraska, 2012 
mkehrli@live.com  
 
Current Position 
Clinical Pharmacist 
Bryan Medical Center, Lincoln, Nebraska 
 
Why LMH 
"Thanks so much for giving me code and intubation experience." 
After a code at first post-residency position 
 
 
 
Megan (Germer) Bernabe, PharmD, MPH, BCPS, BCIDP (right) 
University of Iowa, 2012 
mbernabe@mercycare.org  
 
Current Position 
Clinical Pharmacist - Antimicrobial Stewardship/Infectious Disease 
Mercy Medical Center 
PGY1 Residency Preceptor for Infectious Disease, Cedar Rapids, IA 
 
Why LMH 
"The residency program at LMH offers amazing learning and professional development experiences that were 
way beyond my expectations. Not only do you get a solid background in core knowledge areas, but you are 
able to experience direct patient care, can take on unique projects, develop a working knowledge in medication 
safety and technology, and take on multiple teaching opportunities. The flexibility allows you to shape your year 
how you want it, no matter how your interests change throughout the year. The preceptors and directors are 
phenomenal people and teachers and fully embody the idea that pharmacists should never stop learning! I feel 
so lucky to have been a resident at LMH." 
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2011-2012 

Erica Hochard, PharmD, BCOP (right) 
University of Kansas, 2011 
Erica.hochard@lmh.org  
 
PGY2 Oncology  
H. Lee Moffitt Cancer Center and Research Institute 
Tampa, Florida 
Current Position 
Manager, Oncology Pharmacy Services & Preceptor 
LMH Health 
 
Why LMH 
"Being a resident at LMH was truly a rewarding and unique experience. You have the opportunity to provide 
exceptional patient care every day and work with outstanding healthcare professionals. The effects of 
exceptional patient care are not only seen in the city of Lawrence, but internationally as well with the learning 
experiences in Thailand and Africa. I will be forever grateful to LMH and the residency program and I am 
extremely proud to be alumni." 
 
 
Brandon Johnson, PharmD, BCPS (left) 
South Dakota State University, 2011 
Johnsonbr42@gmail.com  
 
Current Position 
Clinical Pharmacist and PGY1 Residency Program Director 
Avera McKennan Hospital & University Health System, Sioux Falls, South Dakota 
 
Why LMH 
"I would like to thank all of the LMH staff (not just the pharmacy staff) in making the LMH Pharmacy Residency 
Program a great experience for helping my patient-centered professional development. Cheers!" 
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2010-2011 

Tyler Dieker, PharmD, BCPS, BCOP (left) 
University of Kansas, 2010 
tyler.dieker@gmail.com  
 
Current Position 
Oncology Pharmacist 
Stormont Vail Health, Topeka, KS 
 
Why LMH 
"Lawrence Memorial Hospital offers a career changing PGY1 
Pharmacy Residency. The pharmacy is full of individuals with exceptional knowledge, great precepting skills, and 
a depth of passion for pharmacy. The clinical skills, experiences, and relationships gained were critical for my 
development as a pharmacist and will continue to be. I cannot count how many times that I have thought, 
"Thank You, LMH" after answering questions or drawing on an experience that was learned during the residency. 
I am forever indebted to LMH." 
 
 
Amanda Dugal, PharmD, BCPS (right) 
University of Rhode Island, 2010 
adugal@partners.org  
 
Current Position 
Clinical Pharmacist Coordinator – Specialty Pharmacy Clinical Services 
Partners HealthCare Specialty Pharmacy, Burlington, MA 
 
Why LMH 
"Thank you to everyone at LMH for an awesome learning experience and for preparing me professionally and 
personally! A special thanks to all those who have been to Kenya, I grew exponentially while serving the amazing 
people of Kenya!" 
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2009-2010 

Lisa (Weedin) Crosley, PharmD (right) 
University of Nebraska, 2009 
lcrosley@srhc.com  
 

Current Position 
Clinical Pharmacist & PGY1 Residency Program Director 
KU-IPPE Preceptor, CBCL Facilitator 
University of Kansas School of Medicine – Salina Campus 
Salina Regional Health Center, Salina, KS 
 
Why LMH 
"The knowledge and experiences gained at LMH provided an excellent foundation to build my practice.  I was 
able to seamlessly step into my first position with confidence and take on additional responsibilities with ease. 
LMH's preceptors are fabulous and were invested in my success professionally and personally. The experience at 
LMH enabled me to assist in the development of a residency program at my current facility further impacting 
the practice of pharmacy. I have precepted KU IPPE and APPE students and continue to work with 
Residents though out my years at SRHC.  I recently accepted the Resident Program Director position 
at SRHC and I am excited to take on this challenge and continue to provide excellent resident 
education." 
 
Michele Wood, PharmD, BCPS (left) 
Creighton University, 2009 
Michele.x.wood@kp.org  
 
PGY2 Ambulatory Care 
Kaiser Permanente, Denver, CO 
Current Position 
Cardiac Risk Service 
Kaiser Permanente, Denver, CO 
 
Why LMH 
“Lawrence Memorial Hospital is a gem!  The pharmacy staff and preceptors are invested and committed to the 
resident's learning experiences. It is a great learning environment with some of the best mentors I have ever had 
in my professional development. LMH offers a variety of learning experiences that can be tailored to the 
resident's interest. I truly believe I would not be where I am today without my experiences at LMH. I cannot 
thank you all enough.” 
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Core Learning Experiences  
(Required & Elective) 
Residency Orientation (Required) 
Residency orientation starts in late June, after New Employee Orientation to the health system.  
Orientation is intended to orient the resident to program and practice environment.  The orientation 
block will include training on computer-based order entry and verification, bar-code scanning, 
electronic health record navigation, documentation, dispensing, IV admixtures, automated dispensing 
cabinets, packaging, storage, distribution, and controlled substance processes.  Each resident will be 
introduced to the pharmacist code response training with an emphasis on code cart navigation, BLS, 
and ACLS.  Orientation to the residency program purpose, structure, policies, manual, the ASHP 
Standard, and required & elective CAGOs will occur. The remainder of the learning experience will 
include orientation & training for longitudinal staffing, discussions about resiliency and strategies to 
mitigate professional burnout, an introduction to the department and health system org structures, 
and exposure to the responsibilities of pharmacists throughout the Health System. 

Internal Medicine (Required & Elective) 
Internal Medicine is scheduled as the first or second learning experience of the residency.  The 
responsibilities of the resident include all aspects of patient care (medication histories, review of EHR, 
acute care medication management, consults, drug information, transitions of care, patient 
counseling).  Each resident learns how to navigate among the patient care team (physicians, nurse 
practitioners, physician assistants, respiratory therapists, nurses, social workers, and outside health 
care professionals) to manage their medications across the healthcare continuum. An elective Internal 
Medicine II learning experience is available in the 2nd half of residency for interested residents. IM II 
includes opportunities for one-on-one rounding with our hospitalists, advanced independent practice on 
our acute care unit, and primary precepting an APPE student. 

Medical-Surgical (Required) 
This experience is in conjunction with and involves the items described in internal medicine with an 
emphasis on post-operative care for the following surgical teams: orthopedics, spine care, general 
surgery, and gynecological surgery. Case discussions in this experience typically focus on 
anticoagulation and antimicrobial use in the perioperative period, total parenteral nutrition, surgical 
site infections, and pain management.   

Critical Care (Required) 
This learning experience focuses on the pathophysiology, treatment and prevention of disease states, 
and complications encountered in critical care.  At the end of this rotation, residents should 
understand respiratory failure, ventilation and hemodynamic support, acute myocardial infarction, 
stroke, and common toxicology treatment pathways.  The residents will actively participate in ICU  
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(cont’d) rounds, closely monitor safety and efficacy of treatment plans, participate in discussions of 
critical care topics with preceptors and/or pulmonologist, provide drug information to the healthcare 
team, prepare and present one nursing in-service or other rotation related project. 

Emergency Medicine (Required & Elective) 
Pharmacists provide patient care in the emergency department 7 days per week. Resident learning 
experience is customized based on the interest level of the resident. Residents will work with 
emergency room nurses, physicians, nurse practitioners, physician assistants as well as first 
responders, respiratory therapists, and social work.  This experience emphasizes code response, 
including code blue, code stroke, code STEMI, and code trauma.  Patients with complicated 
medication issues or those to be admitted receive a pharmacist consult for medication history and 
comprehensive medication review. Residents will also gain experience with culture results call-back.  
An elective Emergency Medicine II learning experience is available in the 2nd half of residency for 
interested residents.  

Oncology (Required & Elective) 
The Oncology Center at LMH Health is an ambulatory care clinic with five hematologists/oncologists, 
eighteen nurses, and fifteen treatment rooms.  The Oncology Satellite Pharmacy is staffed Monday 
through Friday by two pharmacists and two technicians.  The pharmacy primarily provides outpatient 
chemotherapy and supportive medications, but does oversee the limited amount of inpatient 
chemotherapy as well.  Additional responsibilities include drug information for patients and staff, 
patient education, investigational drug inventory maintenance, and oncology specific formulary 
review.  Residents also have the opportunity to shadow physicians, nursing, and in-clinic procedures.  
An elective Oncology II learning experience is available in the 2nd half of residency for interested 
residents. 

Ambulatory Care (Selective Required) 
Residents have the opportunity to provide direct patient care and work under collaborative practice 
agreements to optimize chronic disease state management in the ambulatory care setting as a 
concentrated core rotation or a longitudinal experience, depending on resident interests.  Residents 
will develop skills in obtaining thorough medication histories, assessing appropriateness of 
medication regimens, counseling patients, monitoring therapies, providing drug information, and 
administering vaccines and clinic medications.   

Transitions of Care & Geriatrics (Selective Required) 
The responsibilities for this experience are similar to internal medicine with an emphasis on chronic 
disease management and transitions of care.  The patients on this unit typically stay for greater than 
one week and are often transferred to and from other healthcare facilities.  In this rotation, the  
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(cont’d) residents are exposed to the pharmacist’s responsibility for meeting state regulatory 
requirements for skilled nursing facilities and acute rehabilitation centers.  Based on the resident 
interest, this rotation also provides the opportunity to round with the palliative care team and 
psychiatric provider.  

Infectious Disease (Elective) 
Residents may complete this concentrated experience after successful completion of Internal 
Medicine/Medical-Surgical & Critical Care rotations.  The resident may round one-on-one with an 
infectious disease specialist on consulted inpatient cases.  Based on interest, the resident may set-up 
time to rotate through the outpatient ID clinic as well.  The resident will optimize the use of evidence-
based medicine through treatment of consulted patients, responding to drug information requests, 
and providing antimicrobial stewardship services.  In addition to patient care, residents may spend 
time in the microbiology lab and consult with the microbiologist or pathologist as applicable.   

Cardiology (Elective) 
This rotation is available in the 2nd half of the residency.  Residents have the opportunity to round 
one-on-one with the inpatient cardiologist and his or her cardiology nurse, participate in outpatient 
clinic appointments with a clinic cardiologist, provide education as consulted by staff in Cardiac 
Rehabilitation, and observe cases in the Cardiac Cath Lab.  This experience helps the resident focus on 
cardiac related medication treatment plus understand the experience of cardiology patients as they 
move through the process of diagnosis, treatment and follow-up of various cardiac related conditions.  

International Medical Mission Experience in Africa (Elective) 
This learning experience involves collaboration with the “Kansas 2 Kenya” Medical Mission Team and 
Faculty at the University Of Nairobi School Of Pharmacy.  The residents work with a team of 
physicians, nurses, pharmacists and support staff to plan a 21 day trip with 3-5 clinic days.  
Professional roles and responsibilities vary from year to year.  Residents educate the team on travel 
vaccinations and assist with procurement and transportation of medications for the mission. Exposure 
to various Sub-Sahara tropical diseases including malaria, cholera, AIDs, tuberculosis, helminthes, 
pulmonary diseases and irritant eye diseases including trachoma are reviewed for this learning 
experience. Educational programming for the University Of Nairobi School Of Pharmacy varies with 
topics consistently involving the pharmacist’s role in vaccinations, advancement of pharmacy services 
and leadership.  
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Longitudinal Experiences (52 weeks) 
Code Response (Required) 

 Residents gain a variety of experience in responding to medical emergencies including: 
 Code Stroke 
 Code STEMI 
 Code Blue 
 Medical Emergency Rapid Response Team (MET) 
 Rapid Sequence Intubation (RSI) 

Teaching Component (Required) 
 A variety of teaching and mentoring opportunities are available including: 
 Didactic classroom lectures  
 Facilitation of skills lab or clinical assessment course 
 Monthly resident led “Chalk Talk” topic discussions   
 Monthly “Lunch & Learn” CE series presentations 
 Precepting IPPE and APPE students 
 Mentoring employed clinical interns  
 Educational events for the community 
 Teaching Certificate available 

Pharmacy Leadership, Management & Medication Safety (Required) 
 Residents gain an appreciation for the importance of pharmacy leadership through a series of 

readings, preceptor discussions, and assignments.  The residents will gain understanding of the 
pharmacy’s role in the Health-System. Residents may be involved in human resource issues 
including recruiting, hiring, firing, mentoring, employee evaluations and disciplinary action.  
Resident presence at meetings both as a member and a leader will be emphasized.   

 Medication Safety  
 Antimicrobial & Opioid Stewardship 
 Pharmacy & Therapeutics 
 Residency Administration 

Staffing Service Component (Required) 
 Residents staff in the inpatient pharmacy one evening every other week and every 3rd weekend.  

Once proficient in main pharmacy operations, residents have the opportunity to staff 
decentralized clinical weekend shifts. The residents gain an understanding of all pharmacy 
operations. The inpatient pharmacy is the hub for drug information questions for LMH Health 
and the community, which provides a broad learning experience for the residents.  In addition 
to services for inpatients, the pharmacy services two infusion clinics who treat patients with a 
variety of disease states requiring specialty infusions or outpatient antibiotics.   
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Research & Quality Improvement Projects (Required) 
 Residents complete one major research project to advance clinical or operational aspects of 

patient care. Residents serve as primary investigator & project manager. Site-specific research 
project ideas are shared with residents after the match and discussed during residency 
orientation. Residents receive support and oversight from project advisors and the Research 
Subcommittee of the Residency Advisory Council. A Research Certificate program is also 
offered to support residents throughout the research process. The primary purpose of this 
experience is for each resident to gain experience in the development, coordination, 
implementation, analysis, sustainability, and presentation of Health-System practice based 
research projects.  All residents will create a manuscript for their major project that is suitable 
for submission for publication. Research results will be presented by the resident at site-
specific stakeholder meetings as well as local, state, and national organization meetings.  
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Pharmacy Preceptors 
Amanda Enyart, PharmD 

Pharmacy Education & Training:  
University of Kansas, PharmD, 2021 
PGY1 Residency, VA Nebraska-Western Iowa Health Care System, 2021-2022 

Service at LMH:  
Clinical Pharmacist, 2022-present 

Role within residency program: 
Dr. Enyart serves as a preceptor for the Transitions of Care/Geriatrics learning experience 
and is actively involved in resident research and of RAC. 

  Hobbies/Interesting Facts:  
Dr. Enyart enjoys reading Sci-Fi/Fantasy novels, sewing skirts and blankets, traveling the 
world, and spending time with family and friends.   

Favorite Quote:  
“Yesterday is history, tomorrow is a mystery, but today is a gift which is why we call it 
the present.” -Anonymous 

Amanda Parker, PharmD, BCPS 
Pharmacy Education & Training:  

University of Kansas, PharmD, 2007 
PGY1 Residency, The University of Kansas Health System, 2007-2008 

Service at LMH:  
LMH Health Student Intern, 2004 – 2007 
Clinical Pharmacist, 2017-2021 
Coordinator, RPD and Experiential Education, 2021-2023 
Manager, Pharmacy Education & RPD, 2023-present 

Role with residency program: 
Dr. Parker has been the PGY1 Residency Program Director since 2021, and has actively 
precepted residents and students since 2008.  She currently precepts the Residency 
Orientation, Internal Medicine, and longitudinal experiences. Outside of residency & 
clinical responsibilities, she serves on the LMH Health IRB and Heart Failure committees, 
and has been active on KCHP and MPRC education committees. 

  Hobbies/Interesting Facts:  
Dr. Parker is a 3rd generation Jayhawk (Rock Chalk!), an animal lover, and enjoys 
traveling with her family as often as possible. 

Favorite Quote:  
“The desire to reach for the stars is ambitious. The desire to reach hearts is wise”.  
–Maya Angelou 



 

Patient First | Better Together | Speak Up | Innovate! | Own It/Solve It | In Joy   Page 28 

Christina Lawrenz, RPh, BCPS 
Pharmacy Education & Training:  

University of Kansas, BSPharm, 1992 
Service at LMH:  

  Manager of Inpatient Pharmacy Services, 2005 – 2022 
  Director of Pharmacy, 2022-present 

Role with residency program: 
In addition to her role as Director of Pharmacy, Ms. Lawrenz is a preceptor for the 
longitudinal leadership, management, and medication safety experience.  

  Hobbies/Interesting Facts:  
Ms. Lawrenz is originally from Texas. She enjoys spending time with family, playing with 
her 3 dogs, motorcycle rides w/ her husband, & reading.   

Cindy McDonnell, PharmD  
Pharmacy Education & Training:  

University of Kansas, PharmD, 2005 
PGY1 Residency, Wesley Medical Center, Wichita, KS, 2005-2006 

Service at LMH:  
  Clinical Pharmacist for ED, Critical Care & Surgical Services, 2012-2021 

Coordinator, ED, Critical Care, & Surgical Pharmacy Services, 2021-2023   
Manager, Inpatient Clinical Pharmacy Services, 2023-present 

Role with residency program: 
Dr. McDonnell serves as a preceptor for Emergency Medicine and the longitudinal Code 
Response rotations, and is an active member of RAC. 

  Hobbies/Interesting Facts:  
Dr. McDonnell loves tailgating & attending KU football games with her family!  

Daniel Pons, PharmD 
Pharmacy Education & Training:  

  University of Kansas, PharmD, 2019 
  PGY1 Residency, Children’s Mercy Hospital, Kansas City, MO, 2019-2020 

Service at LMH:  
LMH Health Student Intern, 2015-2019 
Clinical pharmacist, 2020-present 
Coordinator, Antimicrobial Stewardship & Clinical Intern program, 2023-present 
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Role with residency program: 
Primary preceptor for the Infectious Disease rotation. I have a strong passion to support 
pharmacy learners and am actively involved in their clinical and professional 
development via projects & mentorship. 

  Hobbies/Interesting Facts:  
Playing volleyball, pickle ball, running, camping, kayaking, baking, gardening, reading 
and making coffee. 

 Favorite Quote: 
“There are far, far better things ahead than anything we leave behind.” – C.S. Lewis 

Emily Prohaska, PharmD, BCACP, FAPhA 
Pharmacy Education & Training:  

University of Kansas School of Pharmacy, PharmD with Highest Distinction, 2010 
PGY1 Residency, Campbell University/Wilson Community Health Center – Pharmacy 
Practice with Emphases in Academia & Primary Care – Wilson, NC, 2010 – 2011 
PGY2 Residency, The University of Kansas Health System, Drug Information, 2011 – 2012 

Service at LMH:  
  Clinical Pharmacist in Ambulatory Care, 2019-2022 

Manager, Ambulatory Care Pharmacy Services, 2022-present 

Role with residency program: 
Preceptor for Longitudinal Ambulatory Care Learning Experience. Dr. Prohaska is also 
Chair of the LMH Health IRB, and is involved in resident research projects. 

  Hobbies/Interesting Facts:  
Dr. Prohaska enjoys cooking, baking, reading, and playing the piano. She is a sixth 
generation Kansan and a second generation pharmacist. Dr. Prohaska has extensive 
volunteer experience with the Kansas Pharmacists Association and the American 
Pharmacists Association.  

 Favorite Quote: 
“Smooth seas do not make skillful sailors.” – African Proverb 
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Erica Hochard, PharmD, BCOP 
Pharmacy Education & Training:  

University of Kansas, PharmD, 2011 
PGY1 Residency, LMH Health, 2011-2012 
PGY2 Residency, Moffitt Cancer Center, Tampa, Florida, 2012-2013 

Service at LMH:  
Manager, Oncology Pharmacy Services, 2019-present  

Role with residency program: 
Dr. Hochard is the primary preceptor for the oncology rotation.   

Hobbies/Interesting Facts:  
Dr. Hochard enjoys spending time with her family and dachshund, Ed, vacationing to the 
beach, watching The Office, drinking coffee and Wordle.  

Favorite Quote:  
"You need to play to win. But you also need to win to play". - Michael Scott   

Kyle Eichelberger, PharmD, BCPS 
Pharmacy Education & Training:  

University of Kansas, PharmD, 2012 
PGY1 Residency, Heartland Regional Medical Center (Mosaic Life Care), St. Joseph, MO, 
2012-2013 

Service at LMH:  
Clinical Pharmacist, Opioid Stewardship Chair, 2013-2021 
Coordinator, Formulary management & Stewardship, RPC, 2021-2023 
Manager, Formulary Management & Stewardship, RPC 2023-present 

Role with residency program: 
Dr. Eichelberger is primary preceptor for the Leadership rotation, and a supporting 
preceptor in the emergency medicine rotation. He is often involved in resident research, 
and leads P&T Committee as well as opioid stewardship initiatives at LMH Health.  

Hobbies/Interesting Facts:  
Dr. Eichelberger enjoys traveling, tailgating, and spending time with his wife & three 
daughters. In his free time, he enjoys KU/KC sports, grilling, and brewing.  

Favorite Quote:  
“Do or do not. There is no try.” –Yoda 
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Kyle McDaniel, PharmD, BCCCP 
Pharmacy Education & Training:  

University of Kansas, PharmD, 2015 
PGY1 Residency, Memorial Hospital/University of Colorado, Co. Springs, CO, 2015-2016 

Service at LMH:  
LMH Health Student Intern, 2012 – 2015   
ED Clinical Pharmacist, 2017-2023 
Coordinator, Pharmacy IT and Operations, 2021-2023 
Manager, Pharmacy IT and Operations, 2023-present 

Role with residency program: 
Dr. McDaniel is a primary preceptor for the Emergency Medicine I & II rotations.  

  Hobbies/Interesting Facts:  
In his spare time, Dr. McDaniel enjoys golf and soccer.  

Kyle Mick, PharmD 
Pharmacy Education & Training:  
 University of Kansas School of Pharmacy, 2020 

PGY1 Residency, LMH Health, 2020-2021 
Service at LMH:  
 Clinical Pharmacist, 2021-present 
Role within residency program:  

Dr. Mick precepts in Critical Care, Emergency Medicine, and is primary preceptor for the 
cardiology elective. He also serves on the interdisciplinary Heart Failure committee. 

Hobbies/Interesting Facts: 
Exercising, watching and attending sporting events, camping/boating, traveling and 
trying different foods/drinks, and spending time with family, friends, and my dog.   

Favorite Quote: 
“It ain’t about how hard you hit; it’s about how hard you can get hit and keep moving 
forward.” – Rocky Balboa 

 

Michelle Wessling, PharmD, BCACP 
Pharmacy Education & Training:  

University of Kansas School of Pharmacy, PharmD, 2020 
PGY1 Residency, Wyoming Medical Center, Casper, WY, 2020 – 2021 
PGY2 Residency, CoxHealth, Ambulatory Care, 2021 – 2022 

Service at LMH: 
                      Clinical Pharmacist in Ambulatory Care, 2022-present 

Role with residency program: 
Preceptor for Longitudinal Ambulatory Care Learning Experience and is regularly 
involved in resident research projects. 
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Hobbies/Interesting Facts: 

Dr. Wessling is a proud dog mom to a golden retriever, named Maverick. Her hobbies 
include cooking, baking, hunting, fishing and the outdoors. Speaking of outdoors, she 
enjoys time with Lucy (her Harley) and the open road. She also enjoys a good craft brew 
and some red dirt country music. 

                Favorite Quote: 
“Our greatest glory is not in never falling, but in rising every time we fall.” – Confucius 

Mollie Mattson, PharmD, BCPS 
Pharmacy Education & Training:  

North Dakota State University, PharmD, 2015 
PGY1 Residency, LMH Health (2015-2016) 

Service at LMH:  
  Clinical Pharmacist, 2016-present 
  Coordinator, Intern program, 2021-present 

Role with residency program: 
Dr. Mattson is an active member of RAC and supports resident precepting in several 
inpatient areas. She is a past LMH resident and serves as coordinator of the LMH Intern 
Program.   

  Hobbies/Interesting Facts:  
Dr. Mattson loves running, traveling & watching all sports! 

 
Nahirony Sánchez, PharmD, BCPS, BCGP 

Pharmacy Education & Training:  
Nova Southeastern University, PharmD, 2016 
PGY1 Residency, LMH Health, 2017-2018 

Service at LMH:  
  Clinical Pharmacist, 2018-present 

Role with residency program: 
Dr. Sánchez is the primary preceptor for the Geriatric/Long Term Care rotation and the 
International Elective Experience in Kenya. 

  Hobbies/Interesting Facts:  
Dr. Sánchez loves watching movies, especially Marvel Studios Films. In addition, she is 
fluent in Spanish and enjoys exploring new cultures through music, movies, and dramas. 
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Phuong Nguyen, PharmD 
Pharmacy Education & Training:  

University of Kansas, PharmD, 2003 
Service at LMH:  

  Clinical Pharmacist, 2008-present 
Role with residency program: 

Dr. Nguyen interacts with residents in the Emergency Medicine experience, and serves 
as a preceptor in Medical-Surgical rotation.   

  Hobbies/Interesting Facts:  
Dr. Nguyen enjoys soccer, martial arts & spending time with his family and dog.  

Taylor Baumann, PharmD, BCACP 
Pharmacy Education & Training:  

                        University of Kansas School of Pharmacy, 2019 
PGY1 Residency:  

PGY1 Residency, University of Iowa Hospitals and Clinics; Iowa City, IA  
PGY2 Residency, Ambulatory Care, University of Iowa Hospitals and Clinics; Iowa City, IA 

Service at LMH:  
Clinical Pharmacist in Ambulatory Care, 2021-present 

Role within residency program: 
Preceptor for Ambulatory Care longitudinal rotation, cardiology elective, and the 
longitudinal research component, as well as Chair of the Research Subcommittee of 
our Residency Advisory Council.  

            Hobbies/Interesting Facts:  
I enjoy baking, spending time with family and friends, cheering on the Jayhawks at 
basketball and football games, trying new restaurants and ice cream shops, and 
frequenting dog parks with my corgi, Cooper.  

            Favorite Quote: 
“Do the best you can until you know better. Then when you know better, do better.” – 
Maya Angelou 

 
T.J. Pham, PharmD, BCPS 

Pharmacy Education & Training: 
                      University of Missouri – Kansas City, 2016 

PGY1 Residency, Freeman Health System, Joplin, MO, 2016-2017 
Service at LMH:  

  Emergency Medicine/Critical Care Clinical Pharmacist, 2022-present 
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Role within residency program: 

Dr. Pham serves as a primary preceptor for the critical care rotation and supporting 
preceptor for emergency medicine, and is an active member of RAC. 

            Hobbies/Interesting Facts:  
My extended family has a long history of working as teachers, ranging from 
kindergarten to college. Outside of LMH, Dr. Pham has served since 2021 on the ASHP  
 
Section Advisory Group on Small and Rural Hospitals, most recently serving as SAG 
Chair. 

            Favorite Quote: 
“Leaders aren’t born, they are made.  And they are made just like anything else, through 
hard work.” – Vince Lombardi 

 
 
Whitney Owecke, PharmD, BCPS 

Pharmacy Education & Training:  
University of Kansas, PharmD, 2006 

Service at LMH:  
  LMH Health Student Intern, 2003-2006 
  Clinical Pharmacist, 2006-2021 
  Coordinator, Medication Safety, 2021-2023 
  Manager, Medication Safety & Pharmacy Operations, 2023-present 

Role with residency program: 
Dr. Owecke serves as the Pharmacist Liaison for Maternal child and Pediatrics. Whitney 
also precepts the Medication Safety portion of the Longitudinal Leadership rotation as 
she is one of the Medication Safety Champions for the Department and sits on the Peer 
Review Committee for the institution. 

  Hobbies/Interesting Facts:  
Dr. Owecke enjoys spending time with her husband, two children and a house full of 
critters! She loves gardening, food and musical theater. 
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FAQs 
 

 

In addition to the usual experiences of an ASHP-accredited PGY1 residency, our program offers a tight-
knit community setting, customizable learning experiences, a focus on professional development, and 
an emphasis on resident well-being. 
 

We offer numerous teaching, precepting & mentoring opportunities 
 Provide didactic classroom lectures 
 Serve as a preceptor for Introductory & Advanced Pharmacy Practice Experiences 
 Mentor and precept 20+ employed interns in the LMH Health Clinical Intern Program  

 

Residents share a dedicated office located in the pharmacy department.   
 

The staffing schedule is every 3rd weekend (8 hours on Saturday & Sunday) and one evening every other 
week.  
 

A Research Certificate as well as a pharmacy research committee provide abundant support for residents 
throughout the longitudinal research process. 
 

Residents accrue ~22 days of PTO throughout the year, may receive Health, Dental, and Vision 
Insurance, Flexible Spending Account, Discounts for local and national retailers. Residents do 
not qualify for FMLA. 
 

Each resident has the opportunity to participate in an international learning experience in Africa (Kansas 
to Kenya K2K - subject to availability). Please note the resident’s travel expenses are not paid by or 
reimbursed by LMH Health. 
 

The residency program supports resident travel to the following external events (subject to 
Health System annual budget allocation): 

 Greater-Kansas City Society of Health-System Pharmacists Resident Research Day 
 ASHP Midyear Clinical Meeting  
 Kansas Council of Health-System Pharmacy Annual Spring Meeting 
 Midwest Pharmacy Residents Conference 

 

The development of pharmacy residents into future leaders is an important element of this program; 
therefore, resident involvement in ASHP, KCHP, and GKCSHP are financially supported by the program.  
 

LMH Health is unable to sponsor VISAs at this time. 
 


